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Crisis Support. Suicide Prevention.

beyondblue

Depression. Anxety

1300 224 636
24 hours a day, seven days a week
online chat — 4pm—10pm (AEST) seven days a week
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Burnout

Emotional
exhaustion?

Withdrawal,
cynicism

Lower performance
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Burnout is an ‘occupational phenomenon’?
* unrelenting workplace demands
* unmeetable goals

Burnout is common in GPs around the world?3
including GP registrars®

* Stressful, high pressured environments

* High workload and long hours

* Emotional strain

Burnout occurs when one’s ‘wellbeing reservoir’
is depleted?
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To explore the wellbeing
and selfcare of GP supervisors
in Australia.

Aim




Method ‘

e Materials

 16-item Oldenburg Burnout Inventory o GPSA o
. Disengagement R ‘
« Exhaustion

e Procedure

e Monash Human Research Ethics Committee
approval (#19442) Feb 2022

* GPSA members completed the GPSA National
Supervisor Survey in March-April 2022

* Socio-demographics, GP supervision experience,
leave, burnout, and selfcare

Are you thriving...
or just surviving?
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? 100%
g g @ @ Are ac‘Eive GP
47% women 53% men SUporvisors Located in:
67% [®3 39% 21%
AN z;_e &et‘]’c"ee” Work in community e
oo LEI—I general practice

43% metro

Participants (N = 290)

890/0 1 80/0 (inner & outer)

RACGP  ACRRM 54% regional,

members members
rural, remote
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E ) /1% disengaged 79% exhausted
* It happens more and During my work, | often
30 more often that | talk feel emotionally drained
-0 about my work in a

negative way
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Disengagement Exhaustion
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Who’s at risk? ‘ *

42%

Have worked
in the past
12 months
while unwell

t%ip
Low workplace » N o
support for selfcare " : J 0 /0

Working when

unwell

Do not
have a GP

Younger age
58%

Believe wellbeing

and selfcare could

be supported better

in the workplace




Selfcare

Selfcare

engagement




) GPSA

GENERAL PRACTICE SUPERVISORS AUSTRALIA

Discussion

- Burnout impacts over 70%

of GP supervisors Mentally healthy

. . workplace
« Modifiable personal risk factors
. @ Go home on time
- Working when unwell @ Take a lunch break
* Selfca re g5 Set realistic deadlines
increase daily balance 18 Take your holiday leave
self-awareness and mindfulness & ?A!z;astye/otl:rZijE)?/do e
 Increase personal agency to "b :
set boundaries: empowerment (EIGYO“d I
and choice o SRk
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Discussion
Burnout represents a systemic = i T —
mental health strategy
WO rkp | a Ce a n d WO rka rce Discover hOW A how-to guide for health services
to care for your
prObIem team at work

« Create resilient workplaces,
not just resilient
workers®
e supportive culture
e supportive policy

. Access Free andf coandTIn;ial ‘mental health
([ Supportlve tOOIS support for small business owners.




« Change at the sector level

» Requires a systems and government response’

 Urgent and increased government investment in general practice
and workforce training

* National guidelines and organisational policies to prevent healthcare
worker burnout’
 Model Work Health and Safety Regulations (as at 14 Apr 2022)3
55A Psychosocial hazards
55B Psychosocial risks

55C-D Control measures REFOR\\/\\

Discussion
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